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If you are an employer
who wants to learn
more about getting

auto-enrolment ready,
get in touch today.

What is auto-enrolment? Auto-enrolment is expected to be introduced in late 2024.  Auto-enrolment is a pension savings
plan rolled out by the government. It aims to improve Irish workers' retirement outcomes. Currently, there are over 750,000
workers in Ireland without pension savings. This means they may only have the State Pension, (currently €277.30 per week
effective Jan 2024), to retire on – meaning a huge drop in their living standards when they retire.  

What does it mean for employers?  Most large employers in Ireland have existing pension plans in place so may feel they will
not be impacted by these changes. But often membership of these plans is voluntary, meaning that not all employees have
become members of the plan. Therefore, employers will need to decide whether to open their existing plans up to all
employees to auto-enrol all non-members to their existing plan or to instead allow for the auto-enrolment of non-members to
the new State auto-enrolment system. 

Smaller employers will also need to decide if they should enter the State auto-enrolment system or obtain a flexible traditional
occupational scheme which affords generous tax relief.

A key feature of the system is that although
participation is voluntary, it operates on an ‘opt-out’
rather than an ‘opt-in’ basis. If after six months a
worker wanted to opt-out, they can but they will be
re-enrolled again after two years. The aim is to
encourage workers to recognise the importance of
saving for retirement through a pension plan.

Example of savings through auto-enrolment: 

For every €3 saved, the Government will put in €1,
up to a limit. So, if a worker were to save €100 a
month, the Government will add another €33. On
top of this, an employer will also have to gradually
match any contributions made by up to 6% of
salary. This will start off at just 1.5% but gradually
increase to 6% by year 10. 
Source: Department of Social Protection (2022).

How does it work?

Through auto-enrolment, employers must
contribute to a workers’ pension plan. Employees
will have access to a workplace pension plan which
is co-funded by their employer and the State.
Workers who are not currently part of a pension
plan, aged 23 years and older and earn €20,000 or
more per year will be automatically enrolled into
the new workplace pension plan. Some disadvantages of auto-enrolment: 

Rigid and fixed criteria
No option for AVCs (additional voluntary
contributions)
One off contributions not allowed
Benefits lower rate tax payers, higher rate tax
payers worse off
Limited investment choice 
Retirement age In line with State Pension age 66 to
increase to 68
No early access allowed eg: Ill health?

What You Should Know
About Auto-Enrolment
Pensions in Ireland

https://www.esri.ie/publications/a-micro-macro-economic-analysis-of-pension-auto-enrolment-options
https://www.esri.ie/publications/a-micro-macro-economic-analysis-of-pension-auto-enrolment-options


Experienced Advisor
Our team brings a wealth of experience and expertise across all areas of financial planning, especially in public and private

sector pensions. Clients benefit from specialised knowledge to optimise their pension benefits.  

Each client at Clear Financial Rathcoole is paired with a dedicated personal financial advisor. Our advisors are not just experts;
they are partners on your financial journey. They take the time to understand your unique goals, concerns, and aspirations,

crafting personalised strategies that evolve with you through every stage of life.

Comprehensive Solutions
Whether you're navigating the early stages of your career or planning for retirement, we offer comprehensive solutions

tailored to your financial goals.

Client-Centric Approach
Clear Financial prioritises open communication, transparency, and trust. We work collaboratively with our clients, ensuring

they have the information and support needed for sound financial decisions.

Award-Winning Administration Support
 Behind every successful financial plan is a robust and efficient back office. Clear Financial takes pride in its award-winning

Sales Support Team. Our team of professionals ensures seamless execution of your financial strategy, combining cutting-edge
technology with a commitment to excellence. Rest assured, your financial affairs are in capable hands.

Strong Compliance Function
Trust is the foundation of our client relationships. Clear Financial maintains a strong compliance function to ensure that all our

practices adhere to the highest industry standards and regulations. Clients can have confidence knowing that their financial
matters are managed with integrity and transparency, with a keen eye on regulatory compliance.

CRM System for Streamlined Interactions
We recognise the importance of streamlined communication and personalised service. Clear Financial utilizes a state-of-the-

art Customer Relationship Management (CRM) system. This system ensures that your interactions with us are not only secure
but also tailored to your specific needs. From tracking communications to managing appointments, our CRM system enhances

the overall client experience.

Client Portal for Seamless Interaction
Communication is key to a successful financial partnership. Clear Financial provides clients with a secure and user-friendly

client portal. Accessible 24/7, the portal allows you to track your investments at your convenience. Stay informed and
connected, anytime, anywhere.

MB Planning Ltd. trading as Clear Financial is regulated by the Central Bank of Ireland
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